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MFP-062 
Interviewee: Dechaner Willis  
Interviewer: Candice Ellis and Mike Brandon 
Date: September 24, 2010 
 
B:  This is Michael Brandon with Josh Moore. We're interviewing Dechaner Willis, 

and it is September 24, 2010. So, when were you born? 

W:  February 10, 19— 

B:  Oh, I'm so sorry. 

W:  February 10. 

B:  Where were you born? 

W:  In Arcola, Mississippi. 

B:  Can you tell us a little bit about growing up? 

W:  Well, growing up, I had a good childhood. I come from a stable home, loving 

parents. Here I am today, mm-hm. Yeah. 

B:  So, could you tell us a little bit about the work that you do? 

W:  Well, I used to work at Consolidated Catfish as a trimmer. I mean, it's a good 

place to work for your family, but it's not a place you want to be. 

B:  What's the nature of trimming? 

W:  Cutting bones out the fish, that's all. 

Unidentified female: Hello. 

W:  Making sure the fish are clean, getting up. The blood and the guts off the fish. 

B:  Would you say that it's difficult work? 

W:  Well, really it is, because your hands and things ache. Your bones and your 

shoulders and anything, your body be sore.  

B:  Could you tell us a little bit about your interactions with the union and how that all 

came about? 



MFP-062; Willis; Page 2 
 

W:  Well, the union influenced me a lot. It made me a better person; a stronger 

person. 

B:  How did that happen? In what ways did it make you a stronger person? 

W:  Because of the representative we have. She talks to us and let us know the 

righteous things of life, so: Rose Turner. 

B:  Growing up, would you have imagined that you would be working with a union? 

W:  No. No, sir. [Laughter] 

B:  Well, could you tell us a little bit about the local, just general things? The day to 

day working? 

W:  Well, we go out on home calls. We're trying to get an election out at America's 

Catch, but it's hard, because—well, when we start off, it was good, but now it's 

getting harder and harder. But people, we get doors slammed in our face and talk 

crazy talk and all of that. Now, I just think it's come to the end because we just 

getting lower and lower. 

[Telephone rings] 

B:  Could you tell us a little bit about the negotiations that are going on right now? 

W:  I don't know about the negotiations. [Laughter] 

B:  Oh, really? Okay. 

M:  How did—because I know what we're researched is that this area of town is very 

anti-union. Did you feel any problems with the family life or community life, 

knowing that there's a union starting up with the catfish industry? Were there any 

issues with that? 

W:  No. 
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M:  How did you get started in the catfish industry? 

W:  Well, I was just looking for a place of employment. They're the only thing hiring, 

so I went there and they hired me. I worked, and a lot of things went on. I got 

fired and Rose Turner had me with her, so. 

B:  Would you mind talking a bit about the firing? How did that come about? 

W:  No. I mean, I think it was all about favoritism. I was just helping out and I was the 

one that got fired and a lot of stuff. I really don't want to talk about it. 

B:  Okay, understandable. 

W:  Okay. 

B:  Do you have any interactions with local politicians and their relationship with the 

union, or . . . ? 

W:  No. 

B: Not at all? 

W:  Hm-mm. 

B:  When did you start working at the Delta Pride Catfish? 

W:  It was Consolidated Catfish. 

B:  Consolidated, I'm sorry. 

W:  It was in October of last year. 

B:  October of last year, okay.  

M:  What are your exact feelings, like, toward the industry? 

W:  I don't have any feelings toward the industry. 

M:  Really? You don't have an issue with it or anything like that? 

W:  Hm-mm. I think it can be a better place, because . . .  
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B:  In what ways is the union trying to make your work environment better? 

W:  Better pay, better health benefits, and a lot. That's all. Right now, my mind's just . 

. . 

M:  Do you have any family that also works in the catfish industry, too? 

W:  Yeah. 

M:  Who's that? 

W:  My mother and my sister-in-law. Let me see. My cousins, a lot of them. 

B:  Are all they members of the union also? 

W:  Yes. 

B:  Do you feel that the civil rights movement led kind of into the union activity in this 

general area? 

W:  Well, probably. It probably did. 

B:  Do you feel that the work that the union's doing to make your work environment a 

better place is a direct correlation to the movement in the sense that there was a 

smooth transition and this is the representation of the civil rights movement 

today, is movement activity? Or would you say that these are separate 

struggles? 

W:  I would say that it's the same activity for a better life, that's what I think. 

B:  Yeah. 

W:  Try. 

B:  Yeah. I think that's actually a good place to stop. Thanks so much for your time. 

[End of interview] 
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